Futures Quotient
Foresight Token System



Here's the fundamental problem with foresight: when it works, nothing happens.
Crises are avoided. Bad acquisitions never get made. Competitors get blindsided
by a shift you saw coming two years ago. How do you put that on a spreadsheet?

Traditional KPlIs fail here. "We ran 15 workshops and produced 4 scenario sets”
tells an executive nothing about whether the organization is actually getting
smarter about the future. It's like measuring a hospital's quality by counting how
many tests they ordered.

Tokens solve this by working the way other credentialing systems already do.
Think of a CPA certification or a university transcript — they're not currency, they're
verified proof that something real happened.



Foresight Tokens work the same way, tracking three distinct things that actually
matter:

What you're doing (Input Tokens), how your organization is changing (Transformation
Tokens), and what that change is actually producing (Outcome Tokens).

The real insight is the pattern across all three. When Input is high, Transformation is rising, and
Outcomes are accelerating simultaneously, you don't need to prove causation — you have
convergent evidence. It's the same logic as clinical triangulation. No single data point proves
anything, but three independent measures pointing the same direction is compelling.

This gives executives a common language with foresight practitioners without forcing either
side to abandon how they think. And one avoided strategic misstep — one bad acquisition you
didn't make, one market disruption you saw coming — typically pays for the entire system
many times over.



The Core Principle: Tokens as Proof-of-Work

We don't need to solve the "essence of foresight value" problem—we need a
measurement standard that makes foresight work economically legible to

organizations that currently can't see it.

Think of tokens not as currency, but as verifiable evidence that specific activities
occurred. They're more like academic credits or professional certifications than
money. The system tracks accumulation, not exchange.

© Imagine Foresight Consulting 2026



The Economic Insight
Inspired by Brenner's Human Agency Tokens (HATs): Article Here

Tokens create that standard. They're not perfect, but they're:
e  Verifiable (evidence-based)
e  Trackable (accumulate over time)
e  Comparable (across teams, divisions, organizations)

e Actionable (inform resource allocation)

Most importantly, they create a common language between foresight practitioners (who think qualitatively) and
executives (who think quantitatively) without forcing either to abandon their frameworks.
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https://www.psychologytoday.com/ie/blog/experimentations/202602/how-do-humans-stay-essential-in-an-ai-economy

The Core Principle: Tokens as Proof-of-Work

Input Tokens: Activity-Based Minting

These are earned through doing foresight work:
e Participation Token
e Signal Token
e Scenario Token

e Cross-Functional Token
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Input Token Types

Participation Token: Awarded automatically when someone attends a futures
workshop, completes a scenario exercise, or contributes to horizon scanning

o Verification: Digital attendance tracking, completion certificates,
documented contributions

o Value: 1 token per hour of engagement
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Input Token Types

Signal Token: Earned by identifying and logging weak signals
o Verification: Entry into horizon scanning database with quality review

o Value: 1-5 tokens based on signal novelty and relevance (peer-reviewed
scoring)
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Input Token Types

Scenario Token: Earned by developing or contributing to scenario frameworks
o Verification: Documented scenario narratives that pass quality review

o Value: 10 tokens for scenario development, 2 tokens for substantive
contributions
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Input Token Types

Cross-Functional Token: Earned when foresight activities bridge organizational
silos

o Verification: Participation by 3+ different departments/functions

o Value: 5 tokens per diverse collaboration instance
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Transformation Tokens: Change-Based Minting

These are earned through demonstrable shifts in organizational behavior:

e Cognitive Shift Token

e (Cultural Adaptation Token
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Transformation Token Type

Cognitive Shift Token: Awarded when decision-making frameworks change

o Verification: Before/after analysis of strategic documents, measured reduction in
present-bias language

o  Value: Graduated scale based on magnitude of shift (10-50 tokens)
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Transformation Token Type

Cultural Adaptation Token: Earned when organizational norms around uncertainty evolve

o Verification: Survey data showing increased psychological safety, reduced threat

responsces

o  Value: 20 tokens per significant cultural indicator improvement
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Outcome Tokens: Result-Based Minting

These are the hardest to earn—they require demonstrated organizational

performance changes:
e Resilience Token
e Strategic Timing Token

e Avoided Crisis Token
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Outcome Token Type

Resilience Token: Awarded when the organization adapts faster than baseline to
unexpected events

o Verification: Comparative analysis of response times, recovery metrics
vs. historical data

o Value: 50-100 tokens per demonstrated resilience improvement
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Outcome Token Type

Strategic Timing Token: Earned when the organization enters markets, launches
products, or pivots strategy with demonstrably better timing than competitors

o Verification: Retrospective analysis showing early-mover advantages
captured

o Value: 100+ tokens for major strategic wins
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Outcome Token Type

Avoided Crisis Token: Awarded when the organization demonstrably avoided a
negative outcome that affected peer organizations

Verification: Documented evidence of: (a) foresight work identifying the

O
risk, (b) organizational action taken, (c) crisis affecting similar
organizations

o Value: 75-200 tokens depending on magnitude of avoided cost
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Token Accumulation and Flow

Tokens accumulate in parallel streams, creating a multi-dimensional profile rather
than a single score.

Why No Single Score?

Because each token type measures fundamentally different things, the value comes

from pattern recognition across all three token types, not from adding them all up.

© Imagine Foresight Consulting 2026

18



Token Monitoring

The Dashboard View
Instead of a single number, managers see a three-axis visualization:

INPUT TOKENS: 850 (High activity)

TRANSFORMATION: : 7420 (Moderate change)

oUTCOMES: | :180 (Early results)

This tells a story: "We're doing a lot of foresight work (high Input), seeing some organizational
change (moderate Transformation), and beginning to see results (early Outcomes)."
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Token Monitoring

Healthy patterns over time:
e Rising Input — Rising Transformation — Rising Outcomes (lag expected)
e Sustained high Input with flat Transformation = "activity without impact" warning signal

e Declining Input with sustained Outcomes = "coasting on past investment" warning signal
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Token Accumulation & Attribution

e Individual Level

e Team/Division Level

e Organization Level
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Token Accumulation & Attribution

Individual Level: Individuals accumulate Input and some Transformation tokens in personal
ledgers. This creates:

e Professional development tracking (like continuing education credits)
e Internal reputation systems (high-token individuals become futures champions)

e Career advancement justification (demonstrable futures literacy)
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Token Accumulation & Attribution

Team/Division Level: Groups accumulate all three token types in collective ledgers. This
creates:

e Inter-team comparison (which divisions are futures-ready?)
e Resource allocation justification (show me your token profile to justify budget)

e Organizational learning metrics (track improvement over time)
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Token Accumulation & Attribution

Organization Level: The aggregated token profile becomes the "Foresight Maturity Score":
e Benchmarking against industry peers
e Board reporting (more meaningful than "we did X workshops")

e Strategic planning input (where are we weak? where strong?)
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The Verification Layer: How Are Tokens Minted?

This is crucial—tokens can't be self-awarded or the system collapses into gaming.
Tier 1: Automated Verification (Input Tokens)

Tier 2: Peer Review Verification (Transformation Tokens)

Tier 3: Third-Party Verification (Outcome Tokens)
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The Verification Layer

Tier 1: Automated Verification (Input Tokens)
e Digital systems track participation, contributions to databases, documented outputs
e Like GitHub contributions or academic publication records

e Relatively easy to verify, hardest to game
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The Verification Layer

Tier 2: Peer Review Verification (Transformation Tokens)
e Internal review boards assess cultural/cognitive shifts
e  Multi-source feedback (360-degree style)
e External consultants for larger transformation claims

e More subjective, requires governance structure
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The Verification Layer

Tier 3: Third-Party Verification (Outcome Tokens)
e Independent auditors review evidence of strategic timing, crisis avoidance, resilience
e Comparison against industry benchmarks and peer performance
e Highest evidentiary standard, similar to financial audits

e Most expensive to verify, hardest to game
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Token Decay & Refresh Cycles

Tokens can depreciate over time, requiring continuous renewal:
e Input Tokens: 3-year half-life (foresight skills need refreshing)
e Transformation Tokens: 5-year half-life (culture can regress)

e Outcome Tokens: No decay (demonstrated results remain on record)

This prevents organizations from "resting on laurels" and creates ongoing demand for foresight
work.
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Gaming Prevention Mechanisms

Because any measurement system gets gamed, built-in protections:

Quality Over Quantity:
e Diminishing returns: 10th scenario worth fewer tokens than 1st
e Novelty bonuses: Original insights worth more than derivative work

e Peer scoring: Community votes on signal quality, scenario richness
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Gaming Prevention Mechanisms

Outcome Requirements:
e (an't earn infinite Input tokens without corresponding Transformation gains

e Sustained high Input with low Transformation triggers review (are activities actually
valuable?)

e Algorithm flags anomalous patterns for audit
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Gaming Prevention Mechanisms

Public Ledger:
e All token minting events recorded transparently
e Audit trail for every token awarded

e Patterns visible to prevent abuse
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What Makes This Different from Traditional KPIs?

e Traditional KPIs measure outputs: "we conducted 15 workshops, produced 4 scenario
sets."

e Tokens measure verified, quality-weighted activities that accumulate into a legible
profile of organizational futures capacity.

e The magic is in the triangulation: When you see high Input, rising Transformation, and
accelerating Outcomes simultaneously, you have convergent evidence that foresight is
working—without needing to prove direct causation for any single outcome.
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What Makes This Different from Traditional KPIs?

Practical Example: A 2-Year Journey
Quarter 1-2: New foresight program launches
e Input Tokens: 200 (training, initial scenarios)
e  Transformation: 10 (too early for culture change)

e  Outcomes: 0 (way too early)

Quarter 3-4: Momentum builds
e Input: 450 (sustained activity, cross-functional work)
e  Transformation: 85 (measurable language shifts, reduced present-bias)

e  Outcomes: 0 (still building)
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What Makes This Different from Traditional KPIs?

Quarter 5-6: Early results
e Input: 520 (mature program, consistent engagement)
e  Transformation: 180 (significant cultural adaptation)

e  Outcomes: 50 (first avoided crisis documented, better strategic timing than competitors on 1 initiative)

Quarter 7-8: Compounding value
e Input: 580 (sustained high activity)
e  Transformation: 260 (deep cultural embedding)
e  Outcomes: 180 (multiple strategic wins, demonstrable resilience advantage)

A manager looking at this progression sees clear ROI: investment in foresight (Input) led to organizational
change (Transformation) that produced measurable strategic advantage (Outcomes).
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